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Race on the Agenda sector.

(ROTAJthisyear | yv§&§ whe¢! Q8 / KAST 9
reached its milestoneg, o 4q reqularly to look at ways in which
of 20yrs of existence.RaTA can contribute policy work to

They have had a veng ave communities and challenge
busy and challenging, ,cism.

year and | am proud _ _
to have been | am proud to be associated with such

associated with the organisation in yet &N organisation as ROTA angery much
another successful year. look forward to supporting the team

_ ) again in 201718.
Since | became a Patron of ROTA in 2008, _ _ _
the organisation has continued to Lord Adebowale CBE is Chief Executive of

deliver, even with a small staff team Turning Po.int, _the UK's leading social
during the difficult times in the voluntanyFare organisation.

| have been involved with ROTA for mahwvill continue support
years now, have worked closely with  wh ¢! G2 Sy &
them and have seen them achieve somg firmly back on the
tremendous work in race equality and
engaging with the BAME sector.

O
()
@)

agenda, at such

challenging times
We have worked on a number of events ging

over the years, most notably the
W{KFLAY3I (G0KS CdzidzNBEQ &SYAYINE AY [2YR2\

ROTA has also supported me and

continues to support me in pursuing the?" Richard Stone OBE, author of The
agenda of the Stephen Lawrence Hidden Stories of the Stephen Lawrence

Inquiry. Inquiry: Personal reflections.

L KIS NBaA3IySR FTNRY Fff wyeQ O2YYAG(SH
and charities with the exception of ROTA

whom | continue to support in best way

possible with their promotion of race

equality.
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ROTA is a social policy research engagement and participation in society,
organisation that focuses on issues  and provide representation on issues
impacting on Black, Asian and minorityaffecting BAME communities and the
ethnic (BAME) communities. Our policysector that was set up to serve them.
priorities are health, education and ROTA will achieve this by working with
criminal justice. BAME communities and the BAME

AsaBAME SR 2 NHI y A &l (SR90Y3nd Qy informipg,, igfiuengng and
work is based on the principle that thosi'Créasing the awareness of decision
with direct experience of inequality makers, policy makers and stakeholders
should be central to solutions to address the puplic, private, voluntary and

it. Our work is actively informed by the ComMmunity sectors.

lived experiences of BAME communities

and their organisations. Whe! OF AGNFIGSIAO 2628
ROTA is a membership organisation,

registered as a charity and a company
limited by guarantee.

ROTA has identified seven strategic
objectives for future activities.

Our strategic objectives help to

determine the focus and desired
whe¢! Qad GAaA2Y 2dz002YS8Sa 2F |ttt whe! Q:
An inclusive, fair and equal society whef@d outputs. ROTA will:
people from all groups can develop their

full potential, and where the voluntary  ; ; N G A R-Basefl @ONCR Sy O S
and community sector is fully development focusing on race equality

participating in serving them. for BAME groups in the UK

whel Qa YAaaizy w DAQPS $2A0S8 (G2 FyR N
To be a leading social policy research issues affecting BAME communities and
organisation that focuses on race the voluntary and community sector that

Sljdzr f AGeé | YR A&adzSevedtie@mSOOGAY3I GKS ! YQ&
BAME communities.

To strengthen the voice of BAME
communities through increased civic
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w tAf20 YR NBaSHNDKIASIR AIKSH OFLYF OANRS
to demonstrate new BAME and organisations to engage in policy and
equality-led models, opportunities and research and help develop the skills of
emerging good practice for the benefit dheir workers through training and skills

BAME groups and the sector that servedevelopment programmes

them

w CFOATAGFGS ySig2N] a
w 22N] 6AGK 32 3S NIpaftBeyships that Bnhalie BAMENIT
bodies (locally, regionally and nationallygquality organisations to communicate
to ensure that BAME and equality issuasith each other, work together and
and interests are represented and hearghare best practice, with the ultimate
goal of influencing policy and practice

) N2 1ISNI NBfFidA2yaKALA 0SisSSy LkRfAoe
makers and BAME communities and

their sector, and help build capability and

partnerships among different agencies

and across sectors

ROTA's definition of 'race' encompasses all protected characteristics
under equality legislation:

w O2f 2 dzNJ
w YIEGA2ylfAGe
w SIKYAO 2N yIGA2YFf 2NAIAY D

Consequently, we use the term BAME to refer to all groups who are
discriminated against on the aforementioned grounds.

This definition includes but is not exclusive to people of African, Asig
Caribbean, European and Eastern European, Irish, Greek, Turkish,
Jewish, Roma and South East Asian descent, as well as refugees a
asylum seekers.
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With another busy year concluded, lamt S f G K& a A
very proud of the work we have achievemmpleted its first
this year, even with a significant year, of a three year
reduction in funding. project and ROTA
supported its partner
organisations Accoun
Trust, ILAYS and the
Tamil Community Centre in harmonising
and professionalising their services, and
developing relations with local mental
health and other relevant statutory and
voluntary service providers.

Our work this year has focused on
Education, Equality Law and Mental
Health. We produced research reports
on Equality and Inclusion in the
Academies Programme and
representation in the governance of
Multi-Academy Trusts. We also
conducted research on BAME
representation in the charity sector andOn behalf of the ROTA Board, | would like
a pilot project in 2016, culminating in tho take this opportunity to thank all ROTA
publication of Where are the BAME  members, stakeholders, volunteers,
Trustees? funders, staff and trustees for their

The Equality Law Project continued to (@ntinued support and helping us to

a success with the equality act training.Y FAYyuUbAy GKkbo WYwlOSQ
_ the agenda.
Our European funded project PRISM

(Preventing, Redressing, and InhibitingSpeCial thanks also to our three board

Hate Speech in New Social Media) Canqgembers Lina Parmar, Rosita Caspersz
to a successful conclusion in June. A &nd Dr William Ackah who resigned
during the year; and Laura Greason who

_ _ briefly worked with us as pattme
From various European surveys, studies

project officer.
and reports it emerges that in EU
member states there are a growing
number of physical and verbal attacks,
often repeated and continuous, against
minorities, which need to be evaluated
and challenged robustly. The Toolkit is
available to download from our website.

hdzNJ aSydFf 1 SFfGOK LINR2SOG W OGAGBS [ ABS:

Toolkit was launched in May.

Ali Ahmed- Chair
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The year 2014.7 was one othe most  Against this
unpredictable andvorrying periods in  background
recent memory for issues of racism andROTA has bee
race equality. Along with Brexit and theworking with
rise of Trump, support grew substantiallgther partners
for populist attitudes and often racist to bring these
outcomes in both the UK and the US asssues to the
well as the continuing rise of nativist attention of the Police and politicians
parties in eastern Europe and in the resind to disseminate information about

of the world. The murder of Jo Cox MPhird party reporting sites and sources of
and a number of terrorist incidents support for those who are attacked and
increased levels of tension. The year salwused.

the continuation of the tendency for

Whilst the future does look dark, a range

m?‘”y_PeoFf"e tﬁ blc?me mlgra_nts arrl]d of responses against race attacks and
minorities for the downturn since the .o discrimination as well as

crash of 2008, rathe_r than t_hose who 2 gSYSyia tA1S a.tl O
were really rc_aspons@le_fpr +tbanl_<ers GawK2RS& adzai Clrtfé O2
and corporations. Significant spikes in
race hatred crimes both on and dihe 54 hegcolonialism to the forefront of

and constant attacks on refugees and  hjic attention both in the UK as well as
migrants by the me_dla, all bore witnessy« ;s and beyond.

to the worsening climate of oA LoAa s - _y < A
discrimination and prejudice. The Ly UKSasS OANDdzZYaulyoOs
months since the Referendum and the that of our partner organisations in the
success of the Brexit campaign was ~ 'ace equalitysector was needed more

marked by a very significant rise in racdnan ever and we were able to point to a
hatred and racial attacks. Not only are Number of small changes as well as

there now more attacks but they are Iarger !mpacts resultln_g fro_m our work,
happening to a much wider group of which is documented in this report.

victims, now including Eastern Europeaduring the year, the UK government

and even foreign tourists, and they are made a number of conflicting and

also more severe in terms of the paradoxical announcements on race and
seriousness of the attacks. immigration. On the one hand, the

Politicians of all parties have for too long0vernment has called for greater social .
pandered to and in some cases directy® 2 KSaA 2y | yR UKS aAyd
promoted fear and hatred of migrants migrants and ethnic minorities into the

aided by the tabloid press and other ¢ - NAUAAK ogle 2F {AFSe
media. If you create an atmosphere of Nand, is simultaneously sponsoring

hatred, hate crimes will inevitably follow. Continued >>

campaign to bring discrimination, racism



immigration legislation designedto Ay LJ NI A Odzf I NJ adzaf A Y&
YEAYOGFAY | aK2A0AGASIANBALX NRRYSWI ¢ G RBG G,
will make such integration difficult if notdifficult if not impossible, unless some of
impossible. Theresa May has talked the nativist and xenophobic views of

about the harm that the sections of the majority community (into
disproportionate use of stop and searchwhich migrants and others are expected
can give rise to but has done little to integrate) are challenged. At the same

OKIFy3aS GKS t 2t A OS dre thestiucuiaha®dSnstRubidnalh 2
challenge other areas of racial disparityracism that systematically excludes

In August 2016 The Equalities and BAME people at all levels is a key barrier

Human Rights Commission released g [0 integration that Casey fails lamentably

KENR KAGOAY3 NBLR PFONEONS | ¢ Ayva |1 RAGARSR
Britain: the need for a comprehensive ROTA was closely involved with the

NI} OS Sljdzr £ A d& a0 NlCaaftiardfar Radd EnualkyyGDRE) ard) (i K ¢
Government to develop a proper the Runnymede Trust in developing the
strategy to address race equality acrosshadow report to UNCERD (UN

the whole range of areas and services Committee on the Elimination of Race

that it identifies as being biased toward®iscrimination) which also made

BAME people. The new Chair of the significant criticism of British

EHRC, David Isaac has declared that h&overnment policy and practice on race

wants the EHRC to take race equality equality.

much more seriously than it has done ifya have also been signatories to a
the recent past and we will work closely, ;yher of letters published in national

with them to hold their feet to fire on newspapers in particular those raising

this issue. (KS Aaads 2F GKS D2@$
A number of reports have been launchetécision to award the contract for the
which purport to advance the Equalities Advice Support Service away

GAYUOSANY A2y E 27T YondBMRGt0 @4S.I WeRare wdrkin@ more
individuals and communities but actuallgiosely with partner organisations and

fail to grasp the underlying issues that have been instrumental in increasing the
LINSE @Sy | ye &dzOOS angrbdrship af CPRESAINI-capidinaying ®
The Casey Review failed to see that work with key funders of BAME and race
integration has to be a two way processquality activity.

and therefore ended up blaming

immigrants for not learning English and
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201617 was a year of success for ROTWe are planning similar events with
despite a very challenging funding and other party leaders.

IGQISIZ“V_G c'l]i.mate. The} orggnlsdatlgn ROTA membership continues to grow,
gained significant new funding during resulting in a growth in a 10.56%

the year which resulted in ROTA taking. : : o
increase, combined in both individual

on new members of staff and volunteers. .

5 h _ ; , and group membership to 1392.

ue to the commitment of our sta 2016/17 saw 133 new members join

team, volunteers, members and funder%QOTA

we met all our set targets as well as '

developing new projects and carrying

out a full review of the ROTA Strategic Presence with over 4,100 twitter
Plan. followers and over 420 facebook

followers. During the year, we covered 7

We were able to refresh and develop oyl : . : .

_ logs with a wide variety of subjecte
strategic plan and analyse the

N _ particular looking at the implications of
complexities of the current envwonmentt : : . :
he Brexit result, intersectionality,

for race equality and BAME
communities. We continued to discuss
collaboration with Runnymede, BTEG | would like to thank our tremendous
and Voice for Change England and we volunteers without whom we would be
were active members of the Coalition fdfnable to function as well as we do.
Race Equality (CORE) and HEAR (the | would also like to thank our staff team
human rights and equalities network fomwvhom have shown great dedication in
London). the work they do and of course our

In March 2017, we hosted a joint event P0ard members for giving their spare
with Runnymede Trust in Birmingham time to support and direction to

with the Labour Party Leader Jeremy achieving race equality.

Corbyn on the Future of Race Equality. Andy Gregg
Over 100 attended the event which Chief Executive
received media coverage on ITV news

website, The Independent, Huffington

Post, amongst others. We also

broadcasted the event live on our

facebook page and website.

We continue to develop our online

integration and the Immigration Act.
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ROTA is one of Britain's leading

experts on race equality, focusing on
issues that affect Black, Asian and
minority ethnic (BAME) communities.
Originally set up in 1984, ROTA aims toC)
increase the capacity of BAME
organisations and strengthen the voice
of BAME communities through increased
civic engagement and participation in
society. We do this by carrying out a
number of strategic projects and through
action research on various aspects of the
many BAME communities throughout
the UK.

attending and speaking at external
events, campaigning and by
providing specialised support,
consultancy and advice;

bSGEg2NIAY3I F2N [ 2YyR
sectorby hosting events, training

and representation on boards with

partner organisations and frontline
organisations in particular as part of

the London for All partnership (with

LVSC, Women's Resource Centre,

LASA and HEAR) we have maximised

our reach across the different
VSG62Nl a4 AY [2YR2YyQ

whe¢! Qa & SNIPPIGEaabeh Yy Hsactor

grouped under four categories: d)

a) Policy Development, Voice and
Representationof issues affecting

Projects for capacitypuilding and
Skills Developmenthrough
training, advice and support

. NRAGEAYQa . ! a9 O2 pogayhinésto$hse dvarking

sitting on policy bodies and by
supporting staff of other BAME and
equality organisations to sit at the
decision making table;

b) Information, Research and
Awareness Raisintprough
innovative research and
publications, external papers, media
representation, holding events,

within the BAME and equalities
sector or providing services to

BAME and other equality groups

and individuals, in particular our
training around the Public Sector
Equality Duty.We delivered training
designed to increase the capacity of
BAME/VCS organisations in applying
and responding to current

equalities legislation.

Ge¢e2 62N)] U26FNR& UKS StAYAYLF U
to promote equality of opportunity, human rights and good

NEBfFEOiA2ya 0SU6SSY LISNE2Y A
6whe¢! YSY2NrYyRdzY 2F I &a
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Work carried out in 2016/17

ROTA projects of Academies;

ROTA aims to increase the capacity of 4 \Workplace Discrimination and Ex-
BAME and equality organisations to get ploitation.

engaged in policy, develop partnershipﬁnformal exclusions from schools
and learn from best practice. We also
aim to increase the skills and knowledgBOTA has been aware for some time that

of BAME individuals to fight this is a growing problem,
discrimination and become champions fisproportionately affecting children
helping to promote equality. from Somali, Roma Gypsy and Irish

_ Traveller communities and those with
We often seek to achieve these : .
biecti h h the deli ; statements of special educational needs
objectives through e delivery o or disability. Given that the practice of

specific projects that focus on part'CUIaﬁnformal exclusion is illegal, ROTA is

!ssues o.r commgnltles ?O as to gener_atﬁ'\vestigating how and why schools are
information and innovation that benef'tscarrying out these type of exclusions and

the wider sector. Atany time we ha\./e %how they can be challenged. Preliminary
range of programmes that all fit within asearch was carried out in 2016 and

our policy priority areas. Through 2017 to identify the extent of the

engagement and consultation with our proplems, the reasons why children are

members, it was decided that our prioryeing informally excluded, the form the

policy areas for 20187 would be: exclusions take and possible

g Education and the Workplace interventions or alternative solutions.
Funding is being sought for this research

1 Mental Health to be taken forward in 2018.

q Equality Law _
BAME representation

The projects we delivered in 201§ are
briefly described as follows: Equality, inclusion and representation in
the governance of MukAcademy Trusts

Education continued to cause concern. Research
In this area, we had three active findings were made available in the
projects: report on our website: Equality and In-

I,ﬁ:_lusion in the Academies Programme
(September 2016.)

1 Informal exclusion of pupils in mai
stream schools;

1 BAME representation on the Boards Continued >>



A related piece of research, BAME engagement of refugee community
Representation in the Charity Sector, raA NR dzLJa | YR | 2dzyaf 2 6 Q4
as a pilot project in 2016, the findings oSupport, Wellbeing & Prevention (SWAP)
GKAOK #SNB YIRS | @dan.fROTATarR ILAYS repraseritatd@s
website: Where are the BAME Trusteeaftended a local community engagement
(January 2017.) Funding to expand thisservice, The West London Collaborative,
work was sought but not secured. meeting to develop awareness and
consolidate strategy for engaging refugee
communities and continue to engage
with their members and activities. We
encourage our partners to regularly
attend network meetings and local

Workplace Exploitation and
Discrimination

This project, which began in 2016, is in
its preliminary stage. Initial research

indicates that BAME people are more
conferences and wherever necessary we

Ilkely_to e>.<per|ence discriminatory attend with them too. This enables us to
practices in the workplace, and are more : : :

o _ ~spread information about the projects
vulnerable to exploitation, especially in

_ OO 7 that our partners are delivering and also
sectors of industry where privatisation

o o ~ enables our partners to develop vital
and casualisation of labour is Increasing. - ions with similar and

It will be taken forward and funding

complementary projects.
sought in 2018. P y proj

Our partner organisations have together

recruited well over 60 beneficiaries with
Active Lives, Healthy Minds project  low levels of wellbeing in the first year of
ALHM. All community groups have
developed a full program of wellbeing
services, such as language classes and
physical activities, responding directly to

Mental Health

We concluded year one of a three year
project, funded by the Big Lottery,
started in July 2016. In the first eight
months, ROTA supported its partner
organisations Account Trust, ILAYS and1eeOIS identified by members of their

the Tamil Community Centre in communities. These programs are aimed
harmonising and professionalising theirat reducing isolation and building
services, and developing relations with confidence of clients who would

local mental health and other relevant otherW!se be vulner.able o men.tal
statutory and voluntary service health issues resulting from their

providers. ROTA and partner isolation. All three partner organisations

organisations have met with the local developed or contlnueql practical .Eng.jllsh
mental health services provider, West language support session for their wider

L.ondon Mental Health Trust, to enhancgommunities, with former service users



either teaching the class or volunteeringnental health, but also provides a
during the class. The classes are aimechat-stigmatising, relaxing environment
reducing isolation, increasing confidenc&here they have the opportunity to

and learning skills to increase interact and socialise. A recent review of
independence. Over the year communitie project revealed that all participants
members have made remarkable feel less stressed, sleep better and feel

progress, generally improving their healthier. They have created friendships
mental health and wellbeing, but also among their fellow participants that
feeling more capable to independently stretch beyond the folk dance class,
engage with mainstream services and ireducing loneliness and isolation.

day to day activities, such as using publi¢..;unts Trust, working with the
transportation and going to shops. The Nepalese community was new and

coordinators and volunteers stand ﬁrml)émerging at the start of the project but is
within their respective communities and, ., providing a comprehensive set of
are aware of the challenges gnd needsqistic services, including language
and adjust their work accordingly. classes and is planning workshops on

Project managers provide individual o191 health needs and how to address
assistance to the coordinators and seniﬂ{em

volunteers at our partner organisations,
. : : : In response to the need to meet the
this includes assistance with project _ _
. . o various mental health and wellbeing
planning, budgeting and coordination Hiahl 5 fthe
YR OAY 2 dzNJ LI NIy § SBEMSNRRIANGT By MemPersortes ¢ «
: , community, ROTA developed training on
local government regarding premises _ _
: —_ fundamental counselling skills to help
from which activities are run.

_ _ them set up a community mental health
The Tamil Community Centre (TCC), a g yreach service in their area. The

service user led community Orga”isaﬁof‘raining covered: Dimensions and Core
that aims to meet the needs of a wide Conditions of the Helping Relationship;

spectrum of th? Tamil community. The the Collaborative Working Relationships;
TCC runs English classes, éropervice 5 the Helping Process. The mental

for dealing with practical problems, health outreach support wil
domestic violence and mental health complement the range of services

counselling and support, and a available at ILAYS. The training will be
Bharathanatyam Folk dance class.  ¢,1o\ed-up with specific counselling
Attending folk dance classes does not

2vie AYLNROS s2YSyQa KSItak | GPHnued>>






skills training on: Understanding the  organisations this year. Furthermore, we
Internal Frame of Reference; Starting addlivered two seminars to 50

Structuring a Session; Facilitating organisations on equality and

Problem Solving; Enhancing Mind Skillginti-discrimination law in the workplace
Conducting Mid Session; Terminating with contributions from legal

Help; Understanding Trauma and professionals and the TUC. The first
Providing Support; and Ethical Issues @ YA Y NJ T2 0dzaSR 2y W¢
5AfSYYl Qao YR S5A&EO0ONAYAYIFGAZ2Y AY

ROTA has brought its partners togetherf©°King at relevant legislation and
for a first governance development strategies VCS organisations can use to

workshop on good practice, policies, support their BMER service users. The
insurance and data managementin @S O2ZYR aSYAyYIl NJ ¥20dzas

December 2016. The project was wWAIKUOUa tz2zad . NBEAUQ f
attended by all coordinators of the equalities legislation in the workplace is

partner community groups and some oiunder_pinr.]ed by EU law and how V_CS
their volunteers and was organised to °rganisations can prevent the erosion of
develop the leadership and managemeRfPloyment rights post Brexit.

of the project. ROTA is planning a secohidte Crime

development workshop and a steering CKS Wt NBOSYGAYyIS wWSRN

group m(?eting with all partner Inhibiting Hate Speech in New Social
community groups. All partner groups , a g4+ 0 61t wlL {a0b LINR2SO

will receive Equalities training. successful conclusion in June 2016. The

ROTA developed a partnership with thelearning from this project continues to

The McPin Foundation to design a inform our work and we continue to

tailor-made evaluation framework. We contribute to policy and practice on

have recruited an external evaluator to online hate speech through our work

document and measure the progress ofwith the HEAR Network, Equality and

service users. Diversity Forum and the Crown

Prosecution Service. We also submitted

_ _ _ evidence to the Home Affairs

The IvKuavllt)j I_Aavvv FerJef:t col{ntlnues to 962 YYAGOSS Qa | dzA NBE A
I-.adzOO§?a ;?éuK uK? LhNJ 7\367\)/% dzsy’by%95
OljdzZr t Atue ! O.u HMA g\}vassu?b%{‘feét%g‘uz Eaér%gegn

demand and oversubscribed. We

delivered the tweday training to 86

Equality Law

Continued >>



Commission for the second stage of thisith the PRISM project in order to
project. maximise impact and reached a total of

1a Ly SEGSyarzy 2 #0yRWPEPRIE, | 4 t N228OG 0
we also carried out an Awards for All Tackling Informal Exclusions

Fdzy RSR , LINE 2 s c”)q 2y Tﬁ%u&l?hlvg@@gmpﬁ%q e{jn&‘tﬁe WI; OS ’
9ljdz- t AGe ! ASYRI Qo Equzél'rﬁl L&%Fojéc@ﬁéﬂ%ﬁiﬁeb a SN S
of workshops and roundtable discussiof,mal exclusions to be a serious

on _race equality f_;md racial justice. Theproblem disproportionately impacting
project worked with BMER young peoplg\\er pupils in education. We
from deprived urban communities that

are often marginalised and
disenfranchised from mainstream
political processes and policy.

commenced a pilot research project to
identify the nature and the extent of the
problem through qualitative interviews
and FOI requests. Furthermore, in our
This included working with Roma, Gypsyidence to the House of Commons
Traveller young people. We did so by Education Select Committee Inquiry on
working in partnership with voluntary  Multi-Academy Trusts we raised concern
sector and the statutory sector about the prevalence of informal
organisations, which included Islington exclusions and its disproportionate
Council, and organisations such as  impact on BMER pupils.

AikSaath and Voice for Change that haYﬁthe coming year we hope to seek

a strong history of engaging young
people.

funding for work on tackling inform
exclusions.
The project was delivered in conjunction




During the year we were able to Charity Quiz.
reinstate current staff members to
full-time, following the decision to
reduce the hours, the previous year.

Consultancy and advicéAs an expert
agency on race equality and equality,
ROTA provided advice and support to
Due to new funding, we were also able public, private and third sector

to recruit additional staff members and organisations and individuals. We also
employ a partime freelance provided expert and specialised support
consultant. and advice including the collection of
data, carrying out research and helping
others to understand and interpret quan-
titative and qualitative findings within a
policy context. ROTA trained over 150 or-
ganisations and approximately 300 indi-
viduals including young people during
the year

Information, Research and Awareness
Raising

Our principal target groups continue to
be BAME and equality third sector
organisations, policy makers in
government and public sector bodies,
and funders. Since we believe in
evidencebased policy, we engage in Media representation and campaiqnipg: o
campaigns only when appropriate. We whe! Qa 62N] Ada SOARSY
disseminated information and increased©rted by our research and networking

awareness of issues affecting BAME activities and programmes. Examples of
this include our research on Free

Schools, on Online Race Hate Crime and
on informal schools exclusions.

communities and other equality groups
through:

In-house publicationsProduced 4
research publications and published 7
online blogs.

ROTA eventsiVe held 6 events. "Race

9ljdzl t AGe gAGK2dzi | dzYl y
Conference in April, "Restoring Dignity:
issues in Mental Health and w4déing iSOy Sne e ssion
for BAMER communities” Conference in fegE e SO
November, Funders Dragons Den in

November, Tackling Exploitation in the
Workplace conference in November, and
Employment Rights post Brixit in seminar

March 2017. We also held a small

submissions to ion C
Inquiry on Multi-Academy Trusts

_lrota @ Yol
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and funders




Future work and funders

Subject to satisfactory funding 1
arrangements, ROTA will continue
delivering its charitable objectives. We
will build on our reputation and strong
partnerships to bring added value to the
projects we have already undertaken.
We will also introduce new work,
reflecting the needs and wishes of the
BAME Third Sector and the communities
it was set up to serve.

We intend to:

1 Continue to develop ROTA as an
independent research and social
policy charity which focuses on the
issues of Black, Asian and ethnic
minority (BAMER) communities;

1

1 Continue the work of our Mental
Health project with the Active Lives, 1
Healthy Minds;

1 Continue to develop training on
Equality Act 2010 and on Holding
Public Authorities to Account using
the Public Sector Equality Duty;

==

1 Develop an Equality Assessment
Framework and related training;

1 Continue training on race equality
and equality;

==

1 Continue to produce research T
publications;

1 Hold events on key policy issues;

Contribute to producing external
publications, speak at external
events and sit on decision making
bodies;

¢ Consult with the BAME sector on

health, education and criminal
justice and from the consultations,
develop policy responses and
projects;

Promote the work of the London

Hub and the Way Ahead for support
F2NI [ 2YR2y Qa OA DAt
groups;

Develop new projects.

Internally we will:

Increase our membership and social
media presence;

Continue publishing regular online
blogs;

Continue to develop a fundraising/
income generation strategy;
Continue to update our Policies and
Procedures (Handbook) and
employment contracts;

Improve our IT infrastructure and
update our website

Become more environmentally
friendly;
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