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A message from our Patron, Lord Adebowale CBE
Race on the Agenda
(ROTA) this year
reached its milestone
of 20yrs of existence.
They have had a very
busy and challenging
year and I am proud
to have been
associated with the organisation in yet
another successful year.

sector.
I meet ROTA’s Chief Executive Andy
Gregg regularly to look at ways in which
ROTA can contribute policy work to
BAME communities and challenge
racism.
I am proud to be associated with such
an organisation as ROTA and very much
look forward to supporting the team
again in 2017-18.

Since I became a Patron of ROTA in 2008,
Lord Adebowale CBE is Chief Executive of
the organisation has continued to
Turning Point, the UK's leading social
deliver, even with a small staff team
during the difficult times in the voluntary care organisation.

A message from our Patron, Dr Richard Stone OBE
I have been involved with ROTA for many
years now, have worked closely with
them and have seen them achieve some
tremendous work in race equality and
engaging with the BAME sector.
We have worked on a number of events
over the years, most notably the
‘Shaping the Future’ seminars in London.

I will continue support
ROTA to ensure ‘Race’
is firmly back on the
agenda, at such
challenging times

ROTA has also supported me and
continues to support me in pursuing the Dr Richard Stone OBE, author of The
Hidden Stories of the Stephen Lawrence
agenda of the Stephen Lawrence
Inquiry.
Inquiry: Personal reflections.
I have resigned from all ‘my’ committees
and charities with the exception of ROTA
whom I continue to support in best way
possible with their promotion of race
equality.
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About ROTA
ROTA is a social policy research
organisation that focuses on issues
impacting on Black, Asian and minority
ethnic (BAME) communities. Our policy
priorities are health, education and
criminal justice.

engagement and participation in society,
and provide representation on issues
affecting BAME communities and the
sector that was set up to serve them.
ROTA will achieve this by working with
BAME communities and the BAME
sector, and by informing, influencing and
As a BAME-led organisation, all ROTA’s
work is based on the principle that those increasing the awareness of decision
makers, policy makers and stakeholders
with direct experience of inequality
should be central to solutions to address in the public, private, voluntary and
community sectors.
it. Our work is actively informed by the
lived experiences of BAME communities
and their organisations.
ROTA’s strategic objectives
ROTA is a membership organisation,
registered as a charity and a company
limited by guarantee.

ROTA has identified seven strategic
objectives for future activities.

ROTA’s mission

• Give voice to and representation for
issues affecting BAME communities and
the voluntary and community sector that
serves them.

Our strategic objectives help to
determine the focus and desired
ROTA’s vision
outcomes of all ROTA’s project activities
An inclusive, fair and equal society where and outputs. ROTA will:
people from all groups can develop their
full potential, and where the voluntary
• Provide evidence-based policy
and community sector is fully
development focusing on race equality
participating in serving them.
for BAME groups in the UK

To be a leading social policy research
organisation that focuses on race
equality and issues affecting the UK’s
BAME communities.
To strengthen the voice of BAME
communities through increased civic
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• Pilot and research new ideas in order
to demonstrate new BAME and
equality-led models, opportunities and
emerging good practice for the benefit of
BAME groups and the sector that serves
them
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• Build the capacity of BAME
organisations to engage in policy and
research and help develop the skills of
their workers through training and skills
development programmes

• Facilitate networks, coalitions and
• Work with government and other
partnerships that enable BAME and
bodies (locally, regionally and nationally) equality organisations to communicate
to ensure that BAME and equality issues with each other, work together and
and interests are represented and heard share best practice, with the ultimate
goal of influencing policy and practice
• Broker relationships between policy
makers and BAME communities and
their sector, and help build capability and
partnerships among different agencies
and across sectors

ROTA's definition of 'race' encompasses all protected characteristics
under equality legislation:
• colour
• nationality
• ethnic or national origin.
Consequently, we use the term BAME to refer to all groups who are
discriminated against on the aforementioned grounds.

This definition includes but is not exclusive to people of African, Asian,
Caribbean, European and Eastern European, Irish, Greek, Turkish,
Jewish, Roma and South East Asian descent, as well as refugees and
asylum seekers.
9
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Chair’s report
With another busy year concluded, I am
very proud of the work we have achieved
this year, even with a significant
reduction in funding.
Our work this year has focused on
Education, Equality Law and Mental
Health. We produced research reports
on Equality and Inclusion in the
Academies Programme and
representation in the governance of
Multi-Academy Trusts. We also
conducted research on BAME
representation in the charity sector and
a pilot project in 2016, culminating in the
publication of Where are the BAME
Trustees?

Healthy Minds’
completed its first
year, of a three year
project and ROTA
supported its partner
organisations Account
Trust, ILAYS and the
Tamil Community Centre in harmonising
and professionalising their services, and
developing relations with local mental
health and other relevant statutory and
voluntary service providers.

On behalf of the ROTA Board, I would like
to take this opportunity to thank all ROTA
members, stakeholders, volunteers,
funders, staff and trustees for their
The Equality Law Project continued to be continued support and helping us to
a success with the equality act training. maintain that ‘Race’ continues to be on
the agenda.
Our European funded project PRISM
Special thanks also to our three board
(Preventing, Redressing, and Inhibiting
Hate Speech in New Social Media) came members Lina Parmar, Rosita Caspersz
and Dr William Ackah who resigned
to a successful conclusion in June. A
during the year; and Laura Greason who
Toolkit was launched in May.
briefly worked with us as part-time
From various European surveys, studies
project officer.
and reports it emerges that in EU
member states there are a growing
number of physical and verbal attacks,
often repeated and continuous, against
minorities, which need to be evaluated
Ali Ahmed - Chair
and challenged robustly. The Toolkit is
available to download from our website.
Our Mental Health project ‘Active Lives,
11
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Chief Executive’s report
The year 2016-17 was one of the most
unpredictable and worrying periods in
recent memory for issues of racism and
race equality. Along with Brexit and the
rise of Trump, support grew substantially
for populist attitudes and often racist
outcomes in both the UK and the US as
well as the continuing rise of nativist
parties in eastern Europe and in the rest
of the world. The murder of Jo Cox MP
and a number of terrorist incidents
increased levels of tension. The year saw
the continuation of the tendency for
many people to blame migrants and
minorities for the downturn since the
crash of 2008, rather than those who
were really responsible for it - bankers
and corporations. Significant spikes in
race hatred crimes both on and off-line
and constant attacks on refugees and
migrants by the media, all bore witness
to the worsening climate of
discrimination and prejudice. The
months since the Referendum and the
success of the Brexit campaign was
marked by a very significant rise in race
hatred and racial attacks. Not only are
there now more attacks but they are
happening to a much wider group of
victims, now including Eastern European
and even foreign tourists, and they are
also more severe in terms of the
seriousness of the attacks.

Against this
background
ROTA has been
working with
other partners
to bring these
issues to the
attention of the Police and politicians
and to disseminate information about
third party reporting sites and sources of
support for those who are attacked and
abused.
Whilst the future does look dark, a range
of responses against race attacks and
race discrimination as well as
movements like “Black Lives Matter” and
“Rhodes Must Fall” continue to
campaign to bring discrimination, racism
and neo-colonialism to the forefront of
public attention both in the UK as well as
the US and beyond.
In these circumstances, ROTA’s work and
that of our partner organisations in the
race equality sector was needed more
than ever and we were able to point to a
number of small changes as well as
larger impacts resulting from our work,
which is documented in this report.

During the year, the UK government
made a number of conflicting and
paradoxical announcements on race and
immigration. On the one hand, the
Politicians of all parties have for too long government has called for greater social
pandered to and in some cases directly cohesion and the “integration” of
migrants and ethnic minorities into the
promoted fear and hatred of migrants
“British way of life” but on the other
aided by the tabloid press and other
hand, is simultaneously sponsoring
media. If you create an atmosphere of
hatred, hate crimes will inevitably follow.
Continued >>
13

immigration legislation designed to
maintain a “hostile environment” that
will make such integration difficult if not
impossible. Theresa May has talked
about the harm that the
disproportionate use of stop and search
can give rise to but has done little
change the Police’s practice or to
challenge other areas of racial disparity.
In August 2016 The Equalities and
Human Rights Commission released a
hard hitting report “Healing a divided
Britain: the need for a comprehensive
race equality strategy” calling for the
Government to develop a proper
strategy to address race equality across
the whole range of areas and services
that it identifies as being biased towards
BAME people. The new Chair of the
EHRC, David Isaac has declared that he
wants the EHRC to take race equality
much more seriously than it has done in
the recent past and we will work closely
with them to hold their feet to fire on
this issue.

in particular Muslims for “self
segregation”. Positive integration will be
difficult if not impossible, unless some of
the nativist and xenophobic views of
sections of the majority community (into
which migrants and others are expected
to integrate) are challenged. At the same
time the structural and institutional
racism that systematically excludes
BAME people at all levels is a key barrier
to integration that Casey fails lamentably
to confront.
ROTA was closely involved with the
Coalition for Race Equality (CORE) and
the Runnymede Trust in developing the
shadow report to UNCERD (UN
Committee on the Elimination of Race
Discrimination) which also made
significant criticism of British
Government policy and practice on race
equality.

We have also been signatories to a
number of letters published in national
newspapers in particular those raising
the issue of the Government’s bizarre
A number of reports have been launched decision to award the contract for the
which purport to advance the
Equalities Advice Support Service away
“integration” of migrants and BAME
from EHRC to G4S. We are working more
individuals and communities but actually closely with partner organisations and
fail to grasp the underlying issues that
have been instrumental in increasing the
prevent any successful “integration”.
membership of CORE and in coordinating
The Casey Review failed to see that
work with key funders of BAME and race
integration has to be a two way process equality activity.
and therefore ended up blaming
immigrants for not learning English and
14
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2016-17 was a year of success for ROTA
despite a very challenging funding and
legislative climate. The organisation
gained significant new funding during
the year which resulted in ROTA taking
on new members of staff and volunteers.
Due to the commitment of our staff
team, volunteers, members and funders,
we met all our set targets as well as
developing new projects and carrying
out a full review of the ROTA Strategic
Plan.

We are planning similar events with
other party leaders.
ROTA membership continues to grow,
resulting in a growth in a 10.56%
increase, combined in both individual
and group membership to 1392.
2016/17 saw 133 new members join
ROTA.

We continue to develop our online
presence with over 4,100 twitter
followers and over 420 facebook
followers. During the year, we covered 7
We were able to refresh and develop our
blogs with a wide variety of subjects - in
strategic plan and analyse the
particular looking at the implications of
complexities of the current environment
the Brexit result, intersectionality,
for race equality and BAME
integration and the Immigration Act.
communities. We continued to discuss
I would like to thank our tremendous
collaboration with Runnymede, BTEG
volunteers without whom we would be
and Voice for Change England and we
were active members of the Coalition for unable to function as well as we do.
Race Equality (CORE) and HEAR (the
I would also like to thank our staff team
human rights and equalities network for whom have shown great dedication in
London).
the work they do and of course our
In March 2017, we hosted a joint event board members for giving their spare
time to support and direction to
with Runnymede Trust in Birmingham
achieving race equality.
with the Labour Party Leader Jeremy
Corbyn on the Future of Race Equality.
Over 100 attended the event which
received media coverage on ITV news
website, The Independent, Huffington
Post, amongst others. We also
broadcasted the event live on our
facebook page and website.
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ROTA’s services
ROTA is one of Britain's leading
experts on race equality, focusing on
issues that affect Black, Asian and
minority ethnic (BAME) communities.
Originally set up in 1984, ROTA aims to
c)
increase the capacity of BAME
organisations and strengthen the voice
of BAME communities through increased
civic engagement and participation in
society. We do this by carrying out a
number of strategic projects and through
action research on various aspects of the
many BAME communities throughout
the UK.
ROTA’s services in 2016 – 2017 can be
grouped under four categories:
a)

Policy Development, Voice and
Representation of issues affecting
Britain’s BAME communities by
sitting on policy bodies and by
supporting staff of other BAME and
equality organisations to sit at the
decision making table;

b)

Information, Research and
Awareness Raising through
innovative research and
publications, external papers, media
representation, holding events,

d)

attending and speaking at external
events, campaigning and by
providing specialised support,
consultancy and advice;
Networking for London’s third
sector by hosting events, training
and representation on boards with
partner organisations and frontline
organisations in particular as part of
the London for All partnership (with
LVSC, Women's Resource Centre,
LASA and HEAR) we have maximised
our reach across the different
networks in London’s voluntary
sector;
Projects for capacity-building and
Skills Development through
training, advice and support
programmes to those working
within the BAME and equalities
sector or providing services to
BAME and other equality groups
and individuals, in particular our
training around the Public Sector
Equality Duty. We delivered training
designed to increase the capacity of
BAME/VCS organisations in applying
and responding to current
equalities legislation.

“To work towards the elimination of racial discrimination and
to promote equality of opportunity, human rights and good
relations between persons of different groups”
(ROTA memorandum of association)”
19
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Work carried out in 2016/17
of Academies;

ROTA projects
ROTA aims to increase the capacity of
BAME and equality organisations to get
engaged in policy, develop partnerships
and learn from best practice. We also
aim to increase the skills and knowledge
of BAME individuals to fight
discrimination and become champions in
helping to promote equality.



Workplace Discrimination and Exploitation.

Informal exclusions from schools

ROTA has been aware for some time that
this is a growing problem,
disproportionately affecting children
from Somali, Roma Gypsy and Irish
Traveller communities and those with
We often seek to achieve these
statements of special educational needs
objectives through the delivery of
or disability. Given that the practice of
specific projects that focus on particular
informal exclusion is illegal, ROTA is
issues or communities so as to generate investigating how and why schools are
information and innovation that benefits carrying out these type of exclusions and
the wider sector. At any time we have a how they can be challenged. Preliminary
range of programmes that all fit within
research was carried out in 2016 and
our policy priority areas. Through
2017 to identify the extent of the
engagement and consultation with our
problems, the reasons why children are
members, it was decided that our priory being informally excluded, the form the
policy areas for 2016-17 would be:
exclusions take and possible
interventions or alternative solutions.

Education and the Workplace
Funding is being sought for this research

Mental Health
to be taken forward in 2018.

Equality Law
BAME representation
The projects we delivered in 2016-17 are
Equality, inclusion and representation in
briefly described as follows:
the governance of Multi-Academy Trusts
Education
continued to cause concern. Research
In this area, we had three active
findings were made available in the
projects:
report on our website: Equality and In
Informal exclusion of pupils in main- clusion in the Academies Programme
(September 2016.)
stream schools;


BAME representation on the Boards

Continued >>
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A related piece of research, BAME
Representation in the Charity Sector, ran
as a pilot project in 2016, the findings of
which were made available on ROTA’s
website: Where are the BAME Trustees?
(January 2017.) Funding to expand this
work was sought but not secured.

engagement of refugee community
groups and Hounslow’s Mental Health
Support, Wellbeing & Prevention (SWAP)
Team. ROTA and ILAYS representatives
attended a local community engagement
service, The West London Collaborative,
meeting to develop awareness and
consolidate strategy for engaging refugee
Workplace Exploitation and
communities and continue to engage
Discrimination
with their members and activities. We
This project, which began in 2016, is in
encourage our partners to regularly
its preliminary stage. Initial research
attend network meetings and local
indicates that BAME people are more
conferences and wherever necessary we
likely to experience discriminatory
attend with them too. This enables us to
practices in the workplace, and are more
spread information about the projects
vulnerable to exploitation, especially in
that our partners are delivering and also
sectors of industry where privatisation
enables our partners to develop vital
and casualisation of labour is increasing.
connections with similar and
It will be taken forward and funding
complementary projects.
sought in 2018.
Our partner organisations have together
Mental Health
recruited well over 60 beneficiaries with
low levels of wellbeing in the first year of
Active Lives, Healthy Minds project
ALHM. All community groups have
We concluded year one of a three year
developed a full program of wellbeing
project, funded by the Big Lottery,
services, such as language classes and
started in July 2016. In the first eight
physical activities, responding directly to
months, ROTA supported its partner
needs identified by members of their
organisations Account Trust, ILAYS and
communities. These programs are aimed
the Tamil Community Centre in
harmonising and professionalising their at reducing isolation and building
services, and developing relations with confidence of clients who would
otherwise be vulnerable to mental
local mental health and other relevant
health issues resulting from their
statutory and voluntary service
isolation. All three partner organisations
providers. ROTA and partner
developed or continued practical English
organisations have met with the local
language support session for their wider
mental health services provider, West
London Mental Health Trust, to enhance communities, with former service users
22
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either teaching the class or volunteering
during the class. The classes are aimed at
reducing isolation, increasing confidence
and learning skills to increase
independence. Over the year community
members have made remarkable
progress, generally improving their
mental health and wellbeing, but also
feeling more capable to independently
engage with mainstream services and in
day to day activities, such as using public
transportation and going to shops. The
coordinators and volunteers stand firmly
within their respective communities and
are aware of the challenges and needs
and adjust their work accordingly.
Project managers provide individual
assistance to the coordinators and senior
volunteers at our partner organisations,
this includes assistance with project
planning, budgeting and coordination
and in our partner’s interactions with
local government regarding premises
from which activities are run.
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mental health, but also provides a
non-stigmatising, relaxing environment
where they have the opportunity to
interact and socialise. A recent review of
the project revealed that all participants
feel less stressed, sleep better and feel
healthier. They have created friendships
among their fellow participants that
stretch beyond the folk dance class,
reducing loneliness and isolation.
Accounts Trust, working with the
Nepalese community was new and
emerging at the start of the project but is
now providing a comprehensive set of
holistic services, including language
classes and is planning workshops on
mental health needs and how to address
them.

In response to the need to meet the
various mental health and wellbeing
concerns highlighted by members of the
community, ROTA developed training on
fundamental counselling skills to help
them set up a community mental health
The Tamil Community Centre (TCC), a
outreach service in their area. The
service user led community organisation training covered: Dimensions and Core
that aims to meet the needs of a wide
Conditions of the Helping Relationship;
spectrum of the Tamil community. The
the Collaborative Working Relationships;
TCC runs English classes, drop-in service and the Helping Process. The mental
for dealing with practical problems,
health outreach support will
domestic violence and mental health
complement the range of services
counselling and support, and a
available at ILAYS. The training will be
Bharathanatyam Folk dance class.
followed-up with specific counselling
Attending folk dance classes does not
Continued >>
only improve women’s health and
23
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skills training on: Understanding the
Internal Frame of Reference; Starting and
Structuring a Session; Facilitating
Problem Solving; Enhancing Mind Skills;
Conducting Mid Session; Terminating
Help; Understanding Trauma and
Providing Support; and Ethical Issues and
Dilemma’s.

organisations this year. Furthermore, we
delivered two seminars to 50
organisations on equality and
anti-discrimination law in the workplace
with contributions from legal
professionals and the TUC. The first
seminar focused on ‘Tackling Exploitation
and Discrimination in the Work Place’,
ROTA has brought its partners together looking at relevant legislation and
strategies VCS organisations can use to
for a first governance development
support their BMER service users. The
workshop on good practice, policies,
second seminar focused on ‘Employment
insurance and data management in
Rights Post Brexit’ looking at how much
December 2016. The project was
equalities legislation in the workplace is
attended by all coordinators of the
partner community groups and some of underpinned by EU law and how VCS
organisations can prevent the erosion of
their volunteers and was organised to
develop the leadership and management employment rights post Brexit.
of the project. ROTA is planning a second Hate Crime
development workshop and a steering
The ‘Preventing, Redressing, and
group meeting with all partner
Inhibiting Hate Speech in New Social
community groups. All partner groups
Media’ (PRISM) project came to a
will receive Equalities training.
successful conclusion in June 2016. The
ROTA developed a partnership with the
The McPin Foundation to design a
tailor-made evaluation framework. We
have recruited an external evaluator to
document and measure the progress of
service users.

learning from this project continues to
inform our work and we continue to
contribute to policy and practice on
online hate speech through our work
with the HEAR Network, Equality and
Diversity Forum and the Crown
Prosecution Service. We also submitted
Equality Law
evidence to the Home Affairs
The Equality Law Project continues to be
Committee’s Inquiry into ‘Hate Crime
a success with the training on ‘Using the
and its Consequences’. An application
Equality Act 2010’ continuously in
was submitted to the European
demand and oversubscribed. We
Continued >>
delivered the two-day training to 86
25

Commission for the second stage of this
project.
As an extension of the ‘PRISM Project’
we also carried out an Awards for All
funded project on ‘Addressing the Race
Equality Agenda’. We delivered a series
of workshops and roundtable discussions
on race equality and racial justice. The
project worked with BMER young people
from deprived urban communities that
are often marginalised and
disenfranchised from mainstream
political processes and policy.

with the PRISM project in order to
maximise impact and reached a total of
150 young people.
Tackling Informal Exclusions

Through the PRISM Project and the
Equality Law Project, we identified
informal exclusions to be a serious
problem disproportionately impacting
BMER pupils in education. We
commenced a pilot research project to
identify the nature and the extent of the
problem through qualitative interviews
and FOI requests. Furthermore, in our
This included working with Roma, Gypsy, evidence to the House of Commons
Traveller young people. We did so by
Education Select Committee Inquiry on
working in partnership with voluntary
Multi-Academy Trusts we raised concern
sector and the statutory sector
about the prevalence of informal
organisations, which included Islington
exclusions and its disproportionate
Council, and organisations such as
impact on BMER pupils.
AikSaath and Voice for Change that have In the coming year we hope to seek
a strong history of engaging young
funding for work on tackling inform
people.
exclusions.
The project was delivered in conjunction

26
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During the year we were able to
reinstate current staff members to
full-time, following the decision to
reduce the hours, the previous year.
Due to new funding, we were also able
to recruit additional staff members and
employ a part-time freelance
consultant.
Information, Research and Awareness
Raising
Our principal target groups continue to
be BAME and equality third sector
organisations, policy makers in
government and public sector bodies,
and funders. Since we believe in
evidence-based policy, we engage in
campaigns only when appropriate. We
disseminated information and increased
awareness of issues affecting BAME
communities and other equality groups
through:
In-house publications: Produced 4
research publications and published 7
online blogs.
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Charity Quiz.
Consultancy and advice: As an expert
agency on race equality and equality,
ROTA provided advice and support to
public, private and third sector
organisations and individuals. We also
provided expert and specialised support
and advice including the collection of
data, carrying out research and helping
others to understand and interpret quantitative and qualitative findings within a
policy context. ROTA trained over 150 organisations and approximately 300 individuals including young people during
the year
Media representation and campaigning:
ROTA’s work is evidence based and supported by our research and networking
activities and programmes. Examples of
this include our research on Free
Schools, on Online Race Hate Crime and
on informal schools exclusions.

ROTA events: We held 6 events. "Race
Equality without Human Rights?”
Conference in April, "Restoring Dignity:
issues in Mental Health and well-being
for BAMER communities" Conference in
November, Funders Dragons Den in
November, Tackling Exploitation in the
Workplace conference in November, and
Employment Rights post Brixit in seminar
March 2017. We also held a small
27

Future work
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Future work and funders
Subject to satisfactory funding
arrangements, ROTA will continue
delivering its charitable objectives. We
will build on our reputation and strong
partnerships to bring added value to the
projects we have already undertaken.
We will also introduce new work,
reflecting the needs and wishes of the
BAME Third Sector and the communities
it was set up to serve.



Contribute to producing external
publications, speak at external
events and sit on decision making
bodies;



Consult with the BAME sector on
health, education and criminal
justice and from the consultations,
develop policy responses and
projects;



Promote the work of the London
Hub and the Way Ahead for support
for London’s civil society to BAMER
groups;



Develop new projects.

We intend to:














Continue to develop ROTA as an
independent research and social
policy charity which focuses on the
issues of Black, Asian and ethnic
minority (BAMER) communities;

Internally we will:
Continue the work of our Mental
 Increase our membership and social
Health project with the Active Lives,
media presence;
Healthy Minds;
 Continue publishing regular online
Continue to develop training on
blogs;
Equality Act 2010 and on Holding
 Continue to develop a fundraising/
Public Authorities to Account using
income generation strategy;
the Public Sector Equality Duty;
 Continue to update our Policies and
Develop an Equality Assessment
Procedures (Handbook) and
Framework and related training;
employment contracts;
Continue training on race equality
 Improve our IT infrastructure and
and equality;
update our website
 Become more environmentally
Continue to produce research
friendly;
publications;
Hold events on key policy issues;

29
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Funders and Partners
We would not be able to provide the support and influence policy change without
our funders, supporters, members and volunteers. We would like to thank you all
for your time and on-going support throughout this year.
In 2016-17 our work benefitted from funding relationships with:








London Councils (London for All)
BLF Reaching Communities
City Bridge Trust
Awards for All
Trust for London
EU Funding (PRISM)
The Esmée Fairbairn Foundation / Barrow Cadbury Trust

31
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Board and staff members
Current staff and volunteers



Maurice McLeod (Vice-Chair)



Chief Executive: Andy Gregg



Dr Tele Amuludun



Finance Manager: Evis Bodlli



Keiko Okawa



Office Manager: Saifur Valli



Jasber Singh (co-opted member)



Project Officer:
Poornima Karunacadacharan



Laurie Lijnders (Part-Time Project
Manager, from July 2016)

Staff and Volunteers who left during
the year


Laura Greason (Part-Time Project
Officer, until February 2017)



Selam Kidane (Part-Time Project
Manager, From September 2016)



Kimberly McIntosh (Part-Time Policy
Officer, from January 2017)
Board members who left during
Eleanor Stokes
the year
(Freelance Consultant)
 Lina Parmar





Sagal Haji (Volunteer)



Ayah Omar (Volunteer)



Tahira Bakhtiari (Volunteer)



Mariam Camilla Rechchad
(Volunteer)



Nausheen Khan (Volunteer)

(Resigned September 2016)


Rosita Caspersz
(Resigned May 2016)



Dr William Ackah
(Resigned September 2016)

Current Board members


Ali Ahmed (Chair)



Gifford Sutherland



Gurpreet Virdee (Treasurer)



Dr Karim Murji



Lorraine Dongo
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The purpose of these pages is to provide a summary of the charity's year end
position and income and expenditure for the period stated. This summary is
derived from the audited annual accounts, and is not a full representation. This
report may not be sufficient to give a full understanding of the charity's finances.
A full copy of the annual accounts and Independent Examiner's report can be
obtained from Race on the Agenda (ROTA), Resource for London, 356 Holloway
Road, London N7 6PA.

Summary of Year End Position - Balance sheet
as at 31 March 2017
2017
£
Fixed assets
Tangible assets
Total fixed assets

2016
£

£

379
379

430
430

Current assets
Debtors
Cash at bank and in hand
Total current assets

22,539
109,190
131,728

16,202
60,542
76,744

Creditors: amounts falling due
within one year

(49,015)

(6,316)

Net current assets/(liabilities)
Total assets less current liabilities
Net assets
The funds of the charity:
Restricted funds
Unrestricted funds:
General fund
Total unrestricted funds
Total charity funds

£

82,713

70,428

83,092

70,858

83,092

70,858

8,602

4,888

74,490

65,970
74,490

65,970

83,092

70,858
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Summary of Income and Expenditure
for the year ended
31 March 2017
Restricted
Funds
£
Income
Donations and legacies
Income from charitable activities:
Voluntary income
Income from other activities:
Fees and sundry

Unrestricted
Funds
£

Total
Funds
2017
£

Total
Funds
2016
£

1,111

1,111

171

250,214

184,954

250,214

3,750

7,393

11,143

127

-

16

16

144

Total income

253,964

8,520

262,484

185,396

Expenditure
Costs of raising funds
Charitable activities

8,845
241,405

-

8,845
241,405

7,143
207,544

Total expenditure

250,250

-

250,250

214,687

3,714

8,520

12,233

(29,291)

4,888

65,970

70,858

100,149

8,642

74,490

83,092

70,858

Investment income

Net income/(expenditure and Net
movement in funds for the year
Reconciliation of funds
Total funds brought forward
Total funds carried forward

These financial statements, which have been prepared in accordance with the
special provisions relating to the small companies regime within Part 15 of the
Companies Act 2006 (effective January 2015), were approved by the board on 31st
October 2017 and signed on its behalf by Ali Ahmed, ROTA Chair and Gurpreet
Virdee, ROTA Treasurer.
Registered Company number 3425664.
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Join us
If you’re interested in being more involved
in ROTA’s work, why not think about becoming
a member? You’ll have a chance to take part
in our work and help make a real difference
to Black, Asian and minority ethnic (BAME)
communities. Find out more by emailing
saifur@rota.org.uk or visit our membership
page at www.rota.org.uk/rotamembership

Resource for London
356 Holloway Road
London N7 6PA
Tel: 020 7697 4093
email: rota@rota.org.uk
web: www.rota.org.uk
twitter: @raceontheagenda
facebook: facebook.com/ROTA.org
Registered Charity No. 1064975
Company limited by guarantee No. 3425664
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